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Revisiting the Right to Bear Arms:
Changes to Maryland State Law

In January 2026, the U.S. Court of Appeals for the Fourth Circuit struck down a portion of the
Maryland law that had restricted gun possession on premises “open to the public” unless the
owner had given express permission. The Court found this portion of the state law to be overly
broad and a violation of the Second Amendment.

As a result of this ruling, members of the public are now legally authorized to carry a firearm into
businesses and other private properties in Maryland that are open to the public—such as houses
of worship, event venues, retail stores, restaurants, offices, athletic facilities, and similar
establishments—unless the property owner has clearly communicated that guns are prohibited.

Sensitive Place Exceptions

Notwithstanding this change, the Court left in place the portions of the law that prohibit carrying a
firearm without permission into certain “sensitive places,” including:﻿

Schools and Childcare Facilities: Preschools, K–12 schools, colleges, universities, and
childcare facilities
Government Buildings: Federal, state, and local government buildings, including
legislative assemblies, administrative offices, and secure juvenile facilities
Healthcare Facilities: Hospitals, clinics, and mental health facilities
Alcohol and Cannabis Sites: Locations licensed to sell or dispense alcohol or cannabis
for on-site consumption
Public Assembly and Recreation Areas: Stadiums, racetracks, museums, amusement
parks, parks, and community centers
Infrastructure and Transportation: Electric, gas, and nuclear power plants, as well as
public transportation vehicles and stations
Sensitive Public Areas: Polling places, the White House area, the U.S. Naval
Observatory, and the U.S. Capitol

Considerations for Non-Sensitive Organizations

In light of this change in the law, organizations who wish to maintain a weapon-restricted
environment should consider the following steps:

Employees: Establish or update a clear “weapons in the workplace” policy. Employers should
have a written policy that sets clear guardrails for when, if ever, employees may carry firearms at
work. As a general matter, the carrying of firearms by employees should be limited to trained
security staff or off-duty law enforcement. The policy should address contractors as well as

https://www.ca4.uscourts.gov/opinions/241799.P.pdf


employees, and should be communicated clearly during onboarding and through regular
reminders.

Visitors: A business may choose to take no immediate action and instead monitor whether there
is an increase in attempts to bring weapons onto the premises. If such conduct is observed, the
employer may then proceed with one or more of the below steps.

Begin communicating to visitors, vendors, and patrons that the premises restrict the
possession of weapons. This may be accomplished through written notices, website
communications, and appropriate postings within the facility.
Elect to post signage at entrances and on buildings designating the premises as weapon-
restricted. Any such signage should be clear and prominently visible. This obviously will
raise difficult questions about how a business balances safety with the creation of an
inviting environment.

What's Next?

If you have questions about how this ruling affects your organization or property, please contact:

Steve Metzger Brian Tucker
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About Our Firm

For 65 years, Gallagher has been a trusted partner to businesses and non-profits
across the Mid-Atlantic region and nationwide. We represent leading universities,
hospitals, financial institutions, real estate developers, and more. Our firm is
experienced in a wide range of practice areas, including real estate development,
affordable housing, civil litigation, confidential investigations, healthcare, employment
law, corporate law, renewable energy, and tax-driven transactions. We pride
ourselves on offering innovative, practical solutions with a personal touch, acting as
your partner and trusted advisor. With a deep commitment to seeing challenges from
every angle, Gallagher is here to help you navigate the complex legal landscape with
confidence. For more information, visit www.GallagherLLP.com.
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