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Gallagher... MONDAY MINUTE

Mullin v. Doe Impact: Changes to
Temporary Protected Status for
Employers

On June 25, 2026, the Supreme Court issued a 6-3 ruling in Mullin v. Doe, reversing the lower
court injunctions that had been blocking the Trump Administration's termination of Temporary
Protected Status (TPS) for Haitian and Syrian nationals. As a practical matter, the legal shield
that had kept those terminations on hold is now gone.

While the Supreme Court's judgment is not typically transmitted to the lower federal courts for
approximately 32 days — which would be approximately July 27 — there is an existing U.S.
Citizenship and Immigration Services (USCIS) guidance document that instructs employers to
treat Haitian TPS employment authorization as valid only through this Wednesday, July 1,
2026.

Whether DHS will extend that July 1 date to align with the Court's procedural timeline is not yet
clear. Our team is watching for updated guidance, and employers should assume it could come
on short notice. In the meantime, here is what we recommend your team do right now:

Identify the Affected Workforce

« Identify all employees whose work authorization is based on TPS - not just Haitian or
Syrian nationals, but any TPS country, since the administration has now terminated
designations for 13 countries.

« Review Forms I-9 to determine whether employees have any independent basis for
employment authorization (e.g., lawful permanent residence, asylum, another
Employment Authorization Document (EAD), H-1B status, or another nonimmigrant
classification).

« The USCIS 'Explore My Options' page can serve as a helpful informational resource for
individuals who may be losing TPS status and are exploring alternative pathways to
maintain lawful status or employment authorization.

Continue Following Current Form I-9 and E-Verify Guidance

e Until USCIS issues updated instructions, continue following existing USCIS guidance.

« When creating an E-Verify case, use the expiration date of July 1, 2026, consistent with
current USCIS instructions.

« Do not request additional or different documentation from employees simply because they
are TPS holders - that can create legal exposure of its own.


https://www.supremecourt.gov/opinions/25pdf/25-1083_f204.pdf
https://www.uscis.gov/forms/explore-my-options

For Haitian TPS beneficiaries:

» Enter “as per court order” in the Expiration Date field in Section 1 of Form -9, where
applicable.
« Enter “July 1, 2026” in Section 2 and include an explanatory notation in the Additional

Information field.
« Employers may attach copies of the USCIS Alert and TPS Haiti webpage to the Form 1-9

as supporting documentation.
Closely Monitor Agency Guidance

« Designate an internal point of contact responsible for monitoring immigration-related
developments and communicating updates internally.

« Because DHS may issue updated implementation guidance following the Supreme Court's
decision, employers should regularly monitor the USCIS TPS Haiti webpage, Form [-9
Central, and E-Verify announcements.

» Employers should consider subscribing to GovDelivery updates for Form 1-9 and E-Verify
notifications to receive timely information regarding TPS-related changes.

Prepare for Reverification
» Review upcoming Form I-9 reverification obligations for affected employees.

« Do not reverify employment authorization before it is required and do not request
additional or different documentation solely because an employee is a TPS beneficiary.

What's Next?

This is a rapidly developing landscape and the Gallagher team is actively monitoring the USCIS
and DHS websites for updated guidance. We know this may be a very difficult situation for our
clients and their employees. If you have any questions, please do not hesitate to reach out to our
practice leads:

Rommel Loria

DX

Leah Rowell

<


https://www.uscis.gov/i-9-central/form-i-9-related-news/update-on-termination-of-temporary-protected-status-for-haiti-release-march-25-2026
https://www.uscis.gov/humanitarian/temporary-protected-status/temporary-protected-status-designated-country-haiti
https://public.govdelivery.com/accounts/USDHSCISEVERIFY/subscriber/new
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View all of our Monday Minute issues here.
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Gallagher Advises Catholic Gallagher Deepens
Charities on Development of Education Capabilities with
West Baltimore Community Addition of Rommel Loria
Center

About Our Firm

For 65 years, Gallagher has been a trusted partner to businesses and non-profits
across the Mid-Atlantic region and nationwide. We represent leading universities,
hospitals, financial institutions, real estate developers, and more. Our firm is
experienced in a wide range of practice areas, including real estate development,
affordable housing, civil litigation, confidential investigations, healthcare, employment
law, corporate law, renewable energy, and tax-driven transactions. We pride
ourselves on offering innovative, practical solutions with a personal touch, acting as
your partner and trusted advisor. With a deep commitment to seeing challenges from
every angle, Gallagher is here to help you navigate the complex legal landscape with
confidence. For more information, visit www.GallagherLLP.com.
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